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KomnektuBHas popma omiatel Tpyaa:
MOMBITKA MOJIEPHU3AIMY CUCTEMBI OILJIAThI TPyJa
rocynapctBeHHbIX ciyxamux CCPbB B ycrnoBusix nepexoja
K HOBOM 3Kk0OHOMUYECKOM nonuTtuke (1921-1922 rr.)

Enuzapos C.A.
Yupeorcoenue obpasosanusi «l omenvekuil 20Cy0apcmeeHtblll MeXHULeCKull YHusepcumem
umenu I11.0. Cyxozco», I'omens

KomnnexktuBHas dopma orumatsl Tpyaa B Hadane 1920-x rr. mpeacTaBisiia cOOON MOIMBITKY COYETaHUS
YpaBHUTEIbHO-KOMMYHUCTUYECKUX HACATOB M MaTepUaibHBIX CTUMYNOB. HakomieHHbli B 3TOM
HanpapneHnn uctopuueckuit onsit BCCP B Genmopycckoil nctopuorpadmu CBOEro OTPaKEHHs elle He
MOJTYYIHIL.

Llens wuccnenoBaHUs — BBISBUTH OCHOBHBIE NPUHIMIIBI W MEXaHWU3MBI (YHKIHOHHUPOBAHUS
KOJUJIEKTUBHOM OIJIaThl TPy/a B OpraHax rocylapcTBeHHOM BiacTu u ynpasineHnus Cosetckoi benapycu.

Marepuay u Meroibl. CTaThsi IOATOTOBJICHA HA OCHOBE aHA/IM3a ONMYyOJIMKOBaHHBIX HOKYMEHTOB U
MmarepuaioB HamumonanbHoro apxuBa PecnyOnuku benapyce. Mcmonb3oBaHbl HaydHBIE MPHUHIMIIBL
WCTOPU3MA M CUCTEMHOCTH, OOIIIeHayYHbIE 1 KOHKPETHO-UCTOPUIECKUE METO/IBI.

Pe3yabTaThl U HX 00cy:kaeHue. [lepexon K MUPHOMY pa3BUTHIO MOTPeOOBAJ MIEPECMOTPA CHCTEMBbI
OIJIaThl TPyZAa COBETCKHX ciyxammx. KomnekTuBHas ¢opma 3apabOTHON miaTel cocTosIa U3 ABYX
yacTel — JEHEeXHOW M HaTypaJbHOW (TPOJOBOJLCTBHE M IPOMBINUICHHbIE ToBaphl). OHa Moria
CHOCOOCTBOBAaTh IMOBBILEHUIO 3((EKTUBHOCTH TpPyNa COBETCKHX CIYKallMX W ONTHMHU3ALUH HX
LITATHOTO cocTaBa. 3akmoyeHre. CucremMa KOJJIEKTUBHON OIJIaThl TPyAa, HECMOTPS Ha €€ OrpaHUueHHOE
npumenenue B CCPB, copepxuT uaen ¥ NPUHIMIIBI, KOTOPBIE MOTYT OBITH BOCTPEOOBAHBI CErofHS B
LEISX MOBBIMICHHS 3PPEKTUBHOCTH JCSITENBHOCTH OPTaHOB FOCYITPABIICHNSI.

Karouesbie ciaoBa: CCPB, rocynapcTBeHHbIH anmapaT, COBETCKUE CIyXallue, 3apa0oTHas IJara,
KOJIJIGKTHBHAs (popMa OIuIaThel Tpy/a.
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The collective form of remuneration in the early 1920s was an attempt to combine equalizing
communist ideals and material incentives. The historical experience of the BSSR accumulated in this
sphere has not yet been reflected in Belarusian historiography.

The purpose of the research is to identify the basic principles and mechanisms of collective
remuneration in the state authorities and administration bodies of Soviet Belarus.

Material and methods. The article is prepared on the analysis of published documents and materials
of the National Archive of the Republic of Belarus. The scientific principles of historicism and system,
general scientific and concrete historical methods are used.

Findings and their discussion. The transition to peaceful development required a revision of the
system of remuneration of Soviet employees. The collective form of wages consisted of two parts —
monetary and natural (food and manufactured goods). It could help to improve the efficiency of work of
Soviet employees and optimize their staffing.

Conclusion. The system of collective remuneration, despite its limited application in the SSRB,
contains ideas and principles that can be demanded today in order to improve the efficiency of public
administration.
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