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Mo-npexKHemy ABAAETCA aKTyanbHOW npobsiema aHanM3a MPaBOOTHOWEHMA MO HaAa3opy M
KOHTPO/110 3a cobtogeHneM 3aKOHO4aTeNbCTBA O TPYAE M ro CTPYKTYPHbIX 91EMEHTOB.

Llenb cTaTby — BblAE/NIEHME 3/IEMEHTOB U ONpeaeneHne coaepKaHna NPaBoOTHOLEHMA NO HaA30pyY
N KOHTPOJIO 3a cobtoaeHNeM 3aKOHO4ATENbCTBA O TPYAE.

Matepuan u metogpbl. VcTouHMKoBeaYeckyto 6asy uccnefoBaHUA COCTaBUIM HOPMaTUBHblE
npaBoBble akTbl Pecnybankm benapycb, B Tom uncne Tpyaosoi koaekc Pecnybimku benapycb 1 Ykas
Mpe3ngeHta Pecnybnmkn bBenapycb ot 16 oktabpsa 2009 r. Ne 510 «O coBepLIeHCTBOBaHUK
KOHTPO/NbHOW (Hap3opHOW) peAtenbHocTM B Pecnybnvke benapycb», cneuuwanbHaa Hay4yHas
NvTepatypa. Mcnonb3oBaHbl caeaylowmMe MeToAbl  M3YYeHUA: OUNANeKTUUYECKUNA, NOTMYECKUN,
aHANUTUKO-KPUTUYECKMIA,  HOPMaNbHO-IOPUANYECKUIA,  CPABHUTENbHO-MPaABOBON,  CUCTEMHOrO
aHanusa.

Pe3ynbtathl U ux obcykpeHue. NMpaBoOOTHOLWEHME NO HAA30PY M KOHTPOJO 3a cobatogeHnem
3aKOHOAATeNbCTBA O TPyAe — 3TO YPEeryiMpoBaHHOE HOpPMamM MpaBa CoLMasbHOE OTHOLLEHME,
peanusyemoe Yno/HOMOYEHHbIMW opraHamn. OHO COCTOMT B OMpeaeneHUu npu MNoMOLLM
cneundryYecknx MeTooB 3aKOHHOCTU AencTBui (be3aencTBma) CybbeKToB TPYAOBbIX OTHOLEHUH, a
TaKXXe B NPUMEHEHUN HeobXoAMMbIX Mep BO3AENCTBUSA K HapylMTenAam, NocpeacTBOM KOTOPOro
OCYLUECTBNAIOTCA OXpaHa W 3alMTa MNpaB UM 3aKOHHbIX MHTEpPecoB pPaboOTHMKOB B TPyAOBbIX
OTHOLLEHUSX.

KoHeYyHoM LeNbio OTHOLIEHMI MO HAA30pYy U KOHTPOO B TPYAOBOM MNPaBOOTHOLWEHUN ABAAETCA
Haga/erKallas, B COOTBETCTBUM C 3a4aHHbIMU HOPMATMBHbIMW NapamMeTpamu, peanmsaumns TpyaoBoro
NPaBOOTHOLIEHWNSA. DT NapamMeTpbl YCTaHAB/IMBAIOTCA HOPMaMU TPYAOBOro 3aKOHOAATeNbCTBA M UHbIX
HOPMAaTUBHbIX NPABOBbIX aKTOB, COAEPKALUMX HOPMbI TPYA0BOro Npasa.

BblgeneHbl cneaywolme cybbekTbl paccMaTpUBAEMbIX OTHOLIEHWMW: HaHMMaTe/lb, rocyaapcTBo,
npodeccroHabHble COo3bl (ABNAIOTCA KOMMIEKCHbIMMU) U PaBOTHUK.

PerynnpoBaHue OTHOLEHWNI NO HAA30PY M KOHTPOHO 33 COBN0AEHMEM 3aKOHOAATENbCTBA O TPy Ae
OCYLLECTBAAETCA MEXKOTPAC/EBbIM MHCTUTYTOM, COAEPNKALLMM B cebe HOpPMbl KaK TPYLOBOro, Tak M
aAMMHUCTPATMBHOIO NpaBga.

3aknueHune. Heobxoamma [ONONHUTENbHAA pPernaMeHTauus OTHOLWEHUIM no Hagsopy U
KOHTPO/IO 33 cobstogeHneM 3aKoHOAATeNbCTBAa O Tpyae B TPyAOBOM KOAEKCE M Apyrux
3aKOHOAATe/IbHbIX aKTax TPY40BOro npasa.

KnioueBble cnoBa: TpyaoBOe MNpPaBo, HAA30p M KOHTPO/b, MPABOOTHOLIEHME, 3J/IEMEHTbI
NPaBOOTHOLEHUS, CyObeKTbl U 0O6BEKTbI MPAaBOOTHOLWEHMA, HAaA30P U KOHTPO/b 3a cobntogeHnem
3aKOHOAATeNbCTBA O TPyAe.
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The problem of analyzing the legal relationship for supervision and control over compliance with
labor legislation and its structural elements is still urgent.



The purpose of the article is to highlight the elements and determine the content of the legal
relationship for the supervision and control of compliance with labor legislation.

Material and methods. The source study base of the study was formed by the regulatory legal acts
of the Republic of Belarus, including the Labor Code of the Republic of Belarus and the President of the
Republic of Belarus, October 16, 2009 No. 510 Decree “On improving control (supervisory) activities in
the Republic of Belarus”, special scientific literature. The following research methods were used: the
dialectical, the logical, the analytical and critical, the formal-legal, the comparative-legal, system
analysis.

Findings and their discussion. The legal relationship for the supervision and control of compliance
with labor legislation is a social relationship regulated by the norms of law, implemented by authorized
bodies. It consists in determining, using specific methods, the legality of actions (inaction) of the
subjects of labor relations, as well as in applying the necessary measures of influence against violators,
through which the rights and legitimate interests of employees in labor relations are protected.

The ultimate goal of the relationship of supervision and control in the labor relationship is the
proper implementation of the labor relationship in accordance with the specified regulatory
parameters. These parameters are established by the norms of labor legislation, and other regulatory
legal acts containing labor law norms.

The following subjects of the relations under consideration are distinguished: the employer, the
state, trade unions (complex ones) and the employee.

The regulation of relations for supervision and control over the observance of labor legislation is
carried out by an intersectoral institution that contains the norms of both labor and administrative
law.

Conclusion. Additional regulation of relations for supervision and control over compliance with
labor legislation in the Labor Code and other legislative acts of labor law is required.

Key words: labor law, supervision and control, legal relationship, elements of legal relationship,
subjects and objects of legal relationship, supervision and control over compliance with labor
legislation.



