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Bcneactene umbpoBM3aumMM 3KOHOMUKM Pecnybamkm benapycb npegnpuatMam Heobxoanmo
cooTBeTcTBOBaTb TpebosaHuam mogenn «HR 3.0», npeanonaratollein Ucnosib3oBaHMe LUUGPOBOro
PEKPYTUHTA.

Uenb ctaTb — TeopeTudeckoe obocHoBaHMe W pa3paboTka TexHosnorMun nogbopa Kagpos ¢
MCNO/Ib30BAaHNEM MCKYCCTBEHHONO UHTENIEKTA.

Martepuan n merogbli. Matepmanom ana usydyeHma Bblnn CTaTUCTUYECKUE AaHHble, cObpaHHble
MeToA0M cKpelnuHra. Mcnonb3oBanncb 0OLWEHAYYHbI WU 3KOHOMMYECKMIA MeToAbl aHanusa,
CTAaTUCTUYECKME MOAENMN U METOAbl FPYNMNUPOBKM, LUKAANPOBAHUA, CPABHUTENbHOTO M PaKTOpHOro
aHanu3a, cpefHUX BEANYUH, KnaccnuduKaumii u rpadmryecknx nsobparkeHuni.

Pe3ynbTathbl U UX 0bcyKaeHue. PazpaboTaHa TexHONOrM4YecKkas KoHuenuus nogbopa nepcoHana c
NPUMEHEHNEM WCKYCCTBEHHOFO WHTENNEKTa, NO3BOAAIOWAA MWHMMUIMPOBATb BPEMEHHblE U
yenoseyeckne 3aTtpaTtbl HR-cneumanuctoB 4epes BHegpeHWE aABTOMATU3MPOBAHHOM CUCTEMDI
PEeKPYTUHTa.

B xoae aHanu3a wWabnoHOB pes3tome, MPeAcTaB/eHHbIX Ha caliTax MoOWcKa pPaboTbl, BbIABAEHO
OTCYTCTBME €AMHOro MoaxoAa K CTPYKType MNoLaBaeMblX Pe3toMe M Cnocobam OMMCaHUA B HUX
OO/KHOCTEM M KomneTeHuui. [pegnoXeHO  MPUMEHATb  METOAMKY, OCHOBaHHYK  Ha
KOMMNETeHTHOCTHOM MOAXOAE, B KOTOPOM B Ka4ecTBe OL,EHMBAEMbIX NMOKa3aTeNen peKoMeHA0BaHbI:
nokasaTenb PenTUHra pestome KaHANAATA; OTKIOHEHME PENTMHIA pe3toMme KaHAnAaTa oT TpeboBaHwMiA
BAKaHCUK, A C LENb0 PAaHXMPOBAHMA pe3tome BCeX KAaHANAATOB — MHAEKC KaHAMAATa NO PEUTUHTY ero
pe3tome U MHAEKC COOTBETCTBUA Pe3tOMe KaHAMAaTa TPpeboBaHUAM BaKaHCUW.

3akawueHue. lMcnonb3oBaHMe MNPeASIONKEHHOW METOAMKM NO3BOAUT cobupaTb pesiome C
pasfinyHbIX BEG-UCTOUYHMKOB, KNAaccUdULMpPOBaTb YKAa3aHHbIE B pe3tomMme KOMMETEHUMN U SOMKHOCTU
no O6uwerocygapctBeHHOMY Knaccudukatopy Pecnybamnkum Benapycb «3aHatua» OKPB 014-2017 c
NMOMOLLBbIO METOL0B MHOFOK/ACCOBOM KNAaCCUPUKALMM HA OCHOBAHMM CBEPTOYHbLIX HEWpOCETEN,
onpeaensaTb MNOKasaTe/IM pPEenTUHra pestoMe KaHaMAaTa M OCYLLeCTBAATb PaHXMpOBaHME BCeX
KaHAMAATOB HA AOJIKHOCTb.

KnioueBble cnoBa: ynpaB/ieHME YesoBeYeCKMMM pecypcamu, nogbop nepcoHana, umdposoi
PEKPYTUHT, UCKYCCTBEHHbIN MHTEN/IEKT, aBTOMATU3MPOBAHHAA CUCTEMA PEKPYTUHIA, OLEHKa pestome
KaHAMAaTa HA 4OJIKHOCTD.
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As a result of the digitalization of Belarusian economy, enterprises need to meet the requirements
of the model “HR 3.0”, which involves the use of digital recruitment.

The purpose of the conducted researches was theoretical substantiation and development of
technology of personnel selection with the use of artificial intelligence.

Material and methods. The material for the study was statistical data collected by the scraping
method. General scientific and economic methods of analysis, statistical models and methods were
used: groupings, scales, comparative and factor analysis, averages, classifications and graphic images.



Findings and their discussion. A technological concept of personnel recruitment with the use of
artificial intelligence was developed to minimize the time and human costs of HR-specialists through
the introduction of automated recruitment system.

In the course of the analysis of the CV templates presented on the job search sites, it was revealed
that there is no unified approach to the structure of the submitted CVs and to the ways of describing
positions and competences in them. It was suggested to apply a competency-based methodology,
which recommended the following as the evaluated indicators: the candidate’s CV rating indicator;
deviation of the candidate’s CV rating from the vacancy requirements; and in order to rank all
candidates, the candidate's CV index according to the rating of his CV and the index of the candidate’s
CV compliance with the vacancy requirements.

Conclusion. The use of the proposed methodology will allow collecting CVs from various web
sources, classifying the competencies and positions indicated in the CV according to the National
Classifier of the Republic of Belarus “Occupations” of OKRB 014-2017 with the help of multiclass
classification methods based on collating neural networks, determining the indices of the candidate's
CV rating and ranking all candidates for the position.

Key words: human resources management, recruitment, digital recruitment, artificial intelligence,
automated recruitment system, evaluation of a candidate’s CV.



