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«Bumebckuli obnacmHoli UHcmumym pazeumus 06pa308aHUA»

MpounsBeaeHHbI GaKTOPHbIM aHannM3 CTPYKTYp obpasa M noBedeHWs y CyOBEKTOB ynpas/ieHus
MO3BO/IMN  YCTAaHOBUTb  MCUXONOTMYECKUA CKNaf, CTPYKTYPHO-COAEpPHKATENbHbIX  XapaKTepPUCTUK
dopmmpyemoro obpasa pyKkoBoAUTENS U YPABIEHYECKOro NoBeAEHMA CUCTEMbI (KYENOBEK—YENOBEKY
«CYyOBEKT—0OBEKT» yNpaBasemomn cpeabl).

Uenb cratbM — onpeaeneHve (akTOpoB CTPYKTYPHbIX XapaKTepUCTUK Tbi-obpasa M noBegeHus
OTBETCTBEHHOrO—6e30TBETCTBEHHOIO Y  pyKoBoAuTeNel CcybbeKTOB  ynpaBiAeHUs  TpaHcnopTa,
NPOMbILLNIEHHOCTH, 34PaBOOXPaHEHMSA, KyNbTypbl, 06pa3oBaHus.

Martepuan n metogbl. MateprManom MNOCAYKUAW pe3ybTaTbl MCUXONOTMYECKOrO MCCNeaoBaHuMA
no dopmupoBaHuio obpasa pykoBoauTens y cybbekToB ynpasBnaeHuAa (BblbopKa cocTaBuia 320
yenoBek). B rpynny pecnoHAEHTOB BOLWAM PYKOBOAMTENMU C Pa3fIMYHbIM CTaxkem npebbiBaHMA B
A0MKHOCTM — oT 1 mecaua go 34 n 6onee net 1 B BospacTe oT 24 go 60 net. B KauectBe MeToA0B ANA
nposeseHMa GAKTOPHOrO aHa/sM3a MCMOJIb30BAIUCh METOZ, U3BAEYEHUA TNABHbIX KOMMNOHEHT U METOZ,
BpaweHma ¢dakTopos Varimax. MNpu ocywecTBAEHUM IMNNPUYECKOTO UCCNEeA0BAaHUA A0S BbISBAEHUA
XapaKTEPUCTUK CTPYKTYp Tbl-obpasa pyKoBoAMTENA NPUMEHANUCL MeToAMKa M3yyeHus obpasa
yenoseka «COY(M) — cTpyKTypa obpasa uenoseka (Mepapxuyeckan)» B.JI. CUTHMKOBaA U MeTOAMKaA
«OTBeTcTBEHHOE NoBegeHue» J1.U. lemeHTui.

Pe3synbtatbl M ux obcyxAaeHue. (DaKTOPHbIN aHaNM3 XapaKTEPUCTUK CTPYKTyp Tbi-obpasa u
noBefeHMA OTBETCTBEHHOe—HEe30TBETCTBEHHOE MOKas3aa oblne O0COBEHHOCTM CKPbITbIX MPUYUH,
KoTopble BAMAKT Ha d¢opmupoBaHMe ob6pasa pykoBoguTend. PakTop OLEHKM — OTHOWeHUA
NMO3UTUBHbIN—HEraTUBHbIN — KaK CNOXMMBLUENCA B LE/IOM CUCTEMbI Perynaunmn cTpyktyp Tbi-obpasa.
Obwme pesynbtaTbl MO MNOBEAEHUIO OTBETCTBEHHOE—OE30TBETCTBEHHOE YKasblBalOT Ha TO, u4TO
nosefleHMe U3MeHsieTcA (HEeNOCTOAHHO) Ha NPo6IEMHOM YPOBHE OTBETCTBEHHOE—6E30TBETCTBEHHOE B
CTOPOHY IMBO KaK OTBETCTBEHHOE, IN60 KaK 6e30TBETCTBEHHOE NO GaKTopy NpeaBUAEHUA pe3ynbTaToB
aeatenbHocTU. Kpome Toro, no utoram ¢GakTOPHOro aHanM3a Yy KaxKAoro U3 CcybbeKToB ynpaBieHus
onpeaeneHol MHAMBMAYANbHbIE GAKTOPbI, CBA3aHHbIE C NPOdUAEM UX AEATENbHOCTH.

3aknioueHue. [lonyyeHHble pesynbTaTbl NO3BOAAIOT 0606WMTL M NpPOaHaNM3MPOBATb BOMPOCHI
NCUXONIOMMYECKOro uccnenoBaHus ¢akTopos no ¢opmMpoBaHMio 0bpasa pyKoBoaMUTENA U NOBEAEHUA
Yy CybbeKToB YyMpaB/ieHMsA, TeM caMbiM MPeAcTaBAAlOT BbICOKUI WHTepec Ans npodeccopcKo-
npenoaaBaTe/IbCKOro COCTaBa YYPENKAEHWN BbICIIEro U AOMNONHUTENbHOrO 06pa3oBaHUA B3POC/bIX,
CTYAEHTOB ANA OCyLWecTBAeHMA npodeccnMoHasbHOM NOoAroTOBKM M TOTOBHOCTM pyKOBOAMTENA K
ynpaBAeHYeCKoOn [eATeNbHOCTU CUCTEMbI («KY4eNOBEK—YENOBEKY» «CYObeKT—0ObEeKT» ynpasasemMown

cpeabl).
KnioueBble cnoBa: $aKTOpHbIM aHanms, ¢akTop, CTPyKTypa o6bpasa, Tbl-obpas pykoBoguTens,
noseseHue, TbI-06pa3 OTBETCTBEHHOro—6e30TBETCTBEHHOIO, noseaeHue OTBETCTBEHHOE—

6e3OTBETCTBeHHOE, I'IpOGI'IEMHbIVI YPOBEHb NoBeAEHUA.
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The factor analysis of management subjects’ image and behaviour structures provides an
opportunity to determine the psychological state of structural and content characteristics of the
image of the head manager under formation and managerial behavior of the system (“man—man”
“subject—object” of the managed environment).

The purpose of the article is to determine the factors of structural characteristics of the You-
image of responsible—irresponsible and the head managers’ behavior at the transport, industry,
health, culture, education subjects of management.

Material and methods. The material was the results of psychological research on the formation of
the image of the head at the subjects of management (the selection of 320 people). The group included
head managers with different managerial job record from 1 month to 34 and more years aged 24 to
60. The following methods were used for factor analysis: the method of extraction of the main
components, as well as the method of rotation of factors — the Varimax method. When conducting
the empirical research to identify the characteristics of structures of the You-image of the head
manager we applied the methodology for the study of the image of man “SHI (H)” — structure of human
image (hierarchical) by V.L. Sitnikov and the technique of “Responsible behavior” by L.I. Dementiy.

Findings and their discussion. The factor analysis of the characteristics of the structures of
You-image and behavior responsible—irresponsible revealed the general features of hidden causes that
affect the formation of the image of the head manager. The evaluation factor is the relationship:
positive—negative as a system of structures of the You-image. General results on the responsible—
irresponsible behavior indicate that behavior changes (impermanently) at the problem level of
responsible—irresponsible aside either as responsible or as irresponsible according to the factor of
foresight of performance. In addition, according to the results of factor analysis, for each of the
subjects of management individual factors associated with the profile of their activities are identified.

Conclusion. The obtained results allow to summarize and analyze the issues of psychological
analysis of factors shaping the image of the leader and behavior of control subjects, are thus of
great interest for the teaching staff of institutions of higher and further education for adults, for
students for and readiness of the head management to the management system activities (“person—
person” “subject—object” managed environment).
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