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Kpocc-KynbTypHass KOMIETEHTHOCTD. OCHOBA MJIM KOMIIOHEHT MOJIETIEN
aKKYJIbTypaluu

IIpaukesuu T. A.
Benopyccruii ecocyoapcmeennwiii ynusepcumem, Munck

Asmop cmamvu paccmampueéaem psao  MoOenel  aAKKYIbmypayuu, OCHOBAHHbIX HA
KOMNEemeHmHOCMHOM nooxooe: Mooenb MENCKYIbIMYPHOU KOMMYHUKAYUOHHOLUL
komnemenmuocmu b. Cnumybepea, mooenv medxckynvmypuou komnemenmuocmu /. /lepoopg,
Mo0enb 2100aNbHOU KOMIEMEHMHOCMU, MOO€eb KYAbMYPHO2SO UHMENLIeKmAd, MOOelb PA36UMus
MedCcKynomypHou  cencumuenocmu M. Bennemma, — MejiCKYIbMYPHYIO — KOMNEMEHYUIo
«coxpanenus auyay. Mooeru MeNCKYIbMYPHOU KOMNEMEHMHOCMU U CEeHCUMUBHOCMU
NPEUMYUIeCMBEHHO UMEIOM 084 VPOBHS: UHOUBUOVANbHBIU U UHMepakmueHvlil. B pabome
npeonacaemcs asmMopcKas Mooelb KpOCC-KYIbMYPHOU KOMNEMEeHMHOCmU, 6 Kauiecmee
KOMNOHEHMO8 GKIIUAIOWAS, CAMOOCO3HAHUE, MOMUBAYUIO, YOeICOeHUs, 3HAHUS, HABLIKU,
KoMnemenyuu 6 ooracmu Kyismypul. A6mop pasepanuuugaem KameeopuaibHoe UCNOIb308aHUe
MEPMUHOB (MENCKYIbMYPHBILY U «KPOCC-KVIbIMYPHbIULY 8 OMHOWEHUU DA3IUYHBIX ACHEeKNO8
2emepoceHHol  KommyHukayuu. Kpocc-KyiemypHas KomMnemeHmHocms npeocmasiena Kak
ahpexmusHbill UHCMPYMEHM NPeodoaeHUss MPYOHOCIel AKKYIbMypayuu, Komopbvlil s61aemcs.
HENpeMeHHbIM VCI08UEM 2APMOHUZAYUU MENCKYIAbIMYPHO20 B3AUMOOCUCMEUss U OOHUM U3
BAJCHETIUUX (hAKMOPO8, ONPEOeNTIOUUX AKKYIbIMYPAYUIO CHOPOH.

Kniouesvie cnosa: axxyniomypayus, MexdCKYIbMYPHAST KOMNEMEHMHOCHb, MeNCKYIbMYPHAsL
CEHCUMUBHOCMb, KPOCC-KYIbIMYPHASL KOMNEMEHMHOCTb.

Cross-Cultural Competence as a Core or a Component of Acculturation Models

Pratskevich T. A.
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The article considers a range of acculturation models based on a competence approach: the
intercultural communication competence model by B. Spitzberg, the intercultural competence
model by D. Deardorff, the global competence model, the cultural intelligence model, the
intercultural sensitivity development model by M. Bennett, the face-negotiation intercultural
competence. The models of intercultural competence and sensitivity predominantly have two
levels: individual and interactive. The article suggests the author’s model of cross-cultural
competence including self-awareness, motivation, convictions, knowledge, skills, competences in
the sphere of culture as components. The author distinguishes categorical usage of the terms
“Intercultural” and “cross-cultural” referring to different aspects of heterogeneous
communication. Cross-cultural competence is presented as an effective tool to deal with
acculturation difficulties. Cross-cultural competence is an indispensable condition for
intercultural interaction harmonization and one of the most important factors determining
acculturation of the sides.

Key words: acculturation, intercultural competence, intercultural sensitivity, cross-cultural
competence.



